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9. Recommendations for 
measuring impact 

I. Change our view and definitions of 
success for both individuals and 
universities 

A. To remove the disincentive for universities to encourage 
the regional retention of graduates, identify graduates 
who stay on in the region of study and contextualise 
their salary. 
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B. To reflect the fact that salary alone does not determine 
graduates’ career decisions, assess the career 
satisfaction and quality of life of graduates who stay in 
the region of study, compared to those who move away  
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contribution to levelling up their 
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A. Adding graduate skills to level up regional economies 
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